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Code of Ethics Policy 
 
Overview 

 
The Code of Ethics Policy describes the code of conduct expected of all employees, officers, and 

members of the Board of Directors (“Employees”).  It is general and not intended to be all-

inclusive.  Please read our code and follow it. 
 

Policy 
 

Red Spot maintains policies to guide its Employees with respect to standards of conduct expected 

where improper activities could damage the Company’s reputation or otherwise result in serious 
adverse consequences to the Company or its Employees. The purpose of this Policy is to affirm 

the required standards of conduct and practices with respect to the proper conduct of the 
Company’s business. 

 
An Employee’s actions are significant indicators of their judgment and competence. Accordingly, 

those actions constitute an important element in demonstrating adherence to this Policy. 

Correspondingly, insensitivity to or disregard of the principles of the Policy will be grounds for 
appropriate management disciplinary action. 

 
The Company is committed to being an ethical and responsible member of society.  In order to 

ensure that the highest standards of ethics, honesty, governance, and integrity are maintained, 

we have adopted this Code of Ethics Policy.  We refer to the elements of this policy as our Code.  
Our Code provides the guidelines and standards for acceptable business conduct and all 

Employees are expected to abide by and comply with this Code. 
 

An Employee that believes they have discovered a matter that appears to be in violation of the 

Code has a duty to immediately report the matter to the Company’s designated Ethic’s Officer, 
employee’s supervisor, Global Compliance or other management level employee. 

 
We have also adopted an Anti-Fraud policy to ensure that Employees reporting a genuine 

concern or complaint will not be discriminated or retaliated against and have the opportunity to 
make such reports anonymously. 

 

Applicable Laws 
 

The conduct of the Company and its Employees are to be in compliance with the laws and 
regulations relating to the company’s business in the country where the business is performed. 

 

Any Employee involved in court or other similar proceedings arising out of his or her employment 
with, or service to, the Company is expected to abide by the Company’s rules, cooperate with the 

orders of a recognized judicial officer, and not in any way commit perjury or obstruction of 
justice.  All Employees must, at a minimum, comply with all applicable laws that relate to the 

conduct of our business in the relevant jurisdiction. 
 

Generally Accepted Accounting Principles (GAAP) 

 
Generally Accepted Accounting Principles (“GAAP”) are accounting principles that have substantial 

authoritative support and have been historically utilized to maintain the financial records.  All 
company records are to be in compliance with GAAP applied on a consistent basis. 
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Employees are expected to maintain accurate and reliable corporate records that comply with 

GAAP. 
 

The Company Chief Executive Officer (CEO), Chief Financial Officer (CFO), and others designated 
by the CEO have specific legal obligations to ensure the Company provides full, fair, accurate, 

timely, and understandable financial reports and to maintain effective internal controls. 

 
Equal Employment Opportunity 

 
We do not tolerate unlawful discrimination or harassment of any kind.  Employment is based 

solely on the merit and qualifications of each Employee.  It is the policy of the Company to provide 
equality of opportunity for any qualified employee or applicant for employment irrespective of race, 

color, religion, sex, marital status, veteran status, national origin, age or disability. 

 
Moral and Ethical Standards 

 
All Employees are expected to adhere to sound moral and ethical standards. 

 

Loyalty 
 

All Employees have a duty of loyalty to the Company and may not take personal advantage of 
any business opportunity that properly belongs to the Company. Any such business opportunity 

must be brought to the attention of the CEO or CFO. 
 

Kickbacks and Gratuities 

 
The Company considers it to be unethical and illegal for any Employee to solicit, accept or offer 

personal favors, money, gifts or other gratuity, or employment to or from vendors, contractors, 
or government officials as an inducement for preferential treatment.  All offers for kickbacks and 

gratuities shall be reported to the Corporate Controller. 

 
Employees must give first consideration to the Company’s mission and policies and obtain 

maximum value for every dollar spent. They must decline personal favors, gifts, and gratuities. 
Every vendor, supplier, consultant, and/or customer must be granted fair and equal consideration 

and all business with potential and current suppliers and customers must be conducted in an 

atmosphere of good faith. Honesty must be demanded in every presentation and proposal. Every 
effort must be made to ensure that suppliers and customers honor all terms of their agreements 

and/or contracts. 
 

Extravagant gifts (whether for business or personal use), trips, or any gratuity or favor are 
strictly prohibited.  

 

Acceptance of gifts of nominal or minor value is acceptable. Examples include: occasional 
business lunches or food and refreshments of insignificant value; giving or receiving a 

promotional item such as pens, calendars, a ball cap, tee shirt, jacket; or a game of golf 
preceding or following the conduct of business. 

 

Conflicts of Interest 
 

The best interests of the Company are expected to be foremost in the minds of our Employees as 
they perform their duties.  No Employee shall be, potentially be, or appear to be, subject to 

influences, interests, or relationships, which conflict with the best interests of the Company. 
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Employees and others acting on the Company’s behalf must be free from conflicts of interest that 

could adversely influence their judgment, objectivity or loyalty to the Company.  
 

Employees should avoid actions or relationships which might conflict with or appear to conflict 
with their job responsibilities or the interest of the Company. Even the appearance of a conflict 

can damage an important Company interest. 

 
No Employee may participate in decisions affecting entities in which the Employee has a direct or 

indirect financial interest or a financial relationship or which involves a company that employs the 
Employee’s spouse or other family member. 

 
Employees should avoid romantic relationships with other Employees where there is an 

immediate reporting relationship or which may raise compliance issues under Harassment laws 

and rules.  
 

Full-time employees are expected to devote their primary professional loyalty, time and energy to 
their Company responsibilities. Accordingly they should arrange outside activities and financial 

interests so as not to interfere with the primacy of these commitments. Potential conflicts of 

interest must be disclosed to the employee’s immediate manager. Employees, without prior 
approval of the CEO, may not serve as an Officer, Director, manager, employee, or agent of any 

company that is a competitor, supplier, or customer of the Company. Employees should not 
engage in outside interests that divert time and attention from properly attending to Company 

affairs. 
 

The Company does not make loans to or guarantee obligations of Company Officers and 

Directors. 
 

Improper Influence on Conduct of Audits 
 

No Employee acting under the direction thereof, shall take any action to fraudulently influence, 

coerce, manipulate, or mislead any independent public or certified accountant engaged in the 
performance of an audit of the financial statements of the Company for the purpose of rendering 

such financial statements materially misleading.   
 

Examples of such behavior include, but are not limited to: 

 
1. Offering or paying bribes or other financial incentives, including offering future 

employment or contracts for non-audit services. 
2. Providing an auditor with an inaccurate or misleading legal analysis. 

3. Threatening to cancel or canceling existing non-audit or audit engagements if the auditor 
objects to the Company’s accounting. 

4. Seeking to have a partner removed from the audit engagement because the partner 

objects to the Company’s accounting. 
5. Blackmailing, and making physical threats. 

6. Employees and Directors divulging confidential or proprietary information except as 
authorized by the CEO. 

 

Employee Privacy 
 

The Company is committed to protecting the privacy of its Employees.  This includes Employee 
data maintained by the company.  Employee data will primarily be used to support Company 

operations, provide employee benefits, and comply with laws and regulations.  The Company and 
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all Employees are expected to comply with all data protection laws, regulations, and Company 

policies. 
 

Insider Trading 
 

Securities laws prohibit the buying or selling of stock in the presence of “inside information” or 

information that is not known or disclosed to the public.  Employees may not engage in the 
trading of Company stock or advise others on the trading of Company stock on the basis of, or in 

the presence of, inside information.  Employees may also not engage in “selective disclosure” 
with individuals who may benefit from, or may advise others to benefit from, the disclosure. 

 
Computing Resources, Email, and the Internet 

 

All Internet related services are intended to be used for company business.  All information on 
company computer systems, including electronic mail, is the property of the Company.  To 

ensure that computing resources are used in accordance with expectations, management may 
inspect and disclose the contents of electronic messages if such inspection and disclosure is 

made for legitimate business purposes or as necessary to protect the rights and property of the 

Company. 
 

Use of computing resources to offend or harass others is not acceptable and prohibited.  
Employees, who use the Internet to access sites that contain offensive materials related to sex, 

race, or other protected categories, or who otherwise violate these prohibitions, will be subject to 
disciplinary action up to & including termination. 

 

Political Activities 
 

The Company considers itself an apolitical organization.  As such, no Company funds or assets 
will be contributed or used for the purpose of influencing any election without the approval of the 

Company Board of Directors.  This policy does not prohibit Company participation in trade or 

special interest organizations. 
 

Safety and the Environment 
 

The Company is committed to full compliance with all safety and environmental laws and 

regulations.  All Employees are expected to comply with these laws, regulations, and Company 
policies.  

 
Drugs and Alcohol 

 
It is the objective of the Company to develop a drug and alcohol-free workplace which will 

ensure a safe and productive working environment. This includes the totality of Company 

property, including vehicles, lockers, parking lots and any facility leased by the Company. This 
policy includes Company cars, whether on or off Company premises.  

 
The manufacture, distribution, dispensing, possession, sale, purchase or use of any controlled 

substance, illegal drugs, or drug paraphernalia on Company property is prohibited. Also, being 

under the influence of alcohol or illegal drugs, including the unauthorized use of or any misuse of 
prescription drugs, on Company property is prohibited. 

 
Any Employee involved in a work related accident where alcohol or drugs is believed to be a 

contributing factor will be subject to disciplinary action which may include termination. 
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Alcoholism and other drug addictions are recognized as diseases responsive to proper treatment, 

and the Employee Assistance Program (EAP) is available to assist Employees who desire 
education and treatment. 

 
Collusion and Antitrust 

 

It is the objective of the Company to comply with the antitrust laws of the United States and 
other countries applicable to its business operations and to hold Employees in management 

positions accountable for taking measures necessary to achieve this objective within their areas 
of responsibility. 

 
No Employee shall enter into any understanding or agreement with a competitor limiting or 

restricting any aspects of the competitive strategy of either party or of the business offering of 

either party to any third party or parties, including prices, costs, profits, product or service 
offerings, terms or conditions of sale, production or sales volume, production facilities or 

capacity, market share, decisions to quote or not to quote, sales territories or distribution 
methods. No Employee shall discuss with a competitor or any third party acting for competitor 

information on any of these subjects as to which an understanding with the competitor is 

prohibited. 
 

Timeliness 
 

All Employees are expected to carry out their assigned duties in a timely manner. 
 

Compliance Procedures 

 
Any Employee who knows, or has reason to believe, of violations to this Code or other company 

policies and procedures is expected to promptly report the violation to the designated Ethics 
Officer or Global Compliance.  The designated Ethics Officer will forward a copy of all reports to 

Corporate Counsel.   Contact information is as follows: 

 
 Name:    Corporate Ethics Officer; Corporate Director of Human Resources  

Telephone:  812.428-9100 ext. 1469  
FAX:    812-428-9160  

  

Anonymous Reporting: Global Compliance 
 Telephone:  877-874-8416 

 Website:  www.alertline.com 
 

  
Global Compliance is a confidential, third party reporting administrator used by the Company.  

Reporting may be anonymous.   

 
No Employee will be subject to retaliation, discrimination, or other adverse treatment for 

reporting known or suspected violations of this and other Company policies and procedures. 
 

Each year, Company Officers are required to state in writing that they have no knowledge of 

material violations to this and other Company policies other than those that may have been 
previously reported, if any. 

 
As part of its regular auditing procedures, the Board of Directors will periodically review internal 

policies and procedures and report their finding to executive management. 
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The Company’s external auditors are also expected to report in writing any known or suspected 

violations of this and other Company policies.  
 

The company discloses this Code of Ethics on its web site (internal and external). 
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Employee Certification on the Code of Ethics 

 
I hereby certify that I have read and understand the Red Spot Code of Ethics Policy.  I further 

certify that I am in compliance with the Policy and intend to remain in compliance. 
 

 

 
__________________________  ___________________________ _____________ 

Employee Printed Name   Employee Signature   Date 


